The 5G Workforce: Connect, Communicate,
Collaborate
Presented by

When
8:00 am - 12:00 pm
March 9th, 2017
Where
Northwest State Community College
George V. Voinovich Auditorium 22600 St Rt 34
Archbold, Ohio 43502

Program Highlights
Attract and Hire - Your recruiting message does matter! Where you recruiting and what are you saying?
Onboarding, and re-recruiting current employees - Each generation has a slightly different expectation (need) of
onboarding and orientation.
Coaching - How to coach, and how to accelerate an employee's learning curve to ramp up productivity.
Engage and Retain - What motivates and what demotivates? Strategies to engage and what actions would cause
an employee to disconnect, disengage or depart.

Share Knowledge/Knowledge Transfer - How to encourage knowledge sharing across the generations.
Registration Information:
Cost:
$99.00 per Attendee
$25.00 AMC Membership Price
Doors open at 7:30 am for Networking and continental breakfast
Please contact Tori Wolf by email at twolf@northweststate.edu or by phone at 419-267-1219 to register
If you wish to become an AMC member or to learn more about becoming an AMC member visit our website
www.connectwithamc.com or email Tori Wolf at twolf@northweststate.edu or by phone at 419-267-1219.

Diane Thielfoldt
Learning Strategist and Co-Founder, The Learning Café
Diane partners with clients to create custom learning solutions that produce business
results and support personal growth. She specializes in designing, developing, and
facilitating training on the four-generation workforce, leadership, mentoring, learning
agility and personal branding.
Clients
Her clients span four continents and many industries, including aerospace, high technology,
telecommunications, healthcare, insurance, banking and financial services, office equipment,
business services, manufacturing, distribution, and state and federal government.
The Learning Café specializes in solving issues related to the five-generation workforce. For fifteen years, they have
learned from the age-diverse workforce by engaging in primary research, analyzing secondary research, capturing
trends, teaching in organizations and observing workplace behavior - to build a strong knowledge base of the five
generations' commonalities and differences. They have helped organizations in many industries create strategies to
manage their five-generation workforces and bridge the generation gap at work. Their presentations, training materials
and workshops have provoked thought, changed behavior and educated thousands of managers and employees on
the importance of flexing to meet the needs of a changing workforce - and practical ways to do so. To learn more about
The Learning Café visit their website www.thelearningcafe.net

The Advanced Manufacturing Consortium in partnership with Northwest State Community College
and in conjunction with The Ohio Manufacturing Extension Partnership are pleased to bring you
this amazing learning opportunity!

